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A diverse and inclusive wind energy
workforce is essential for meeting net-zero
targets. Practical, community-driven DEI
actions are needed to turn commitment
into measurable impact!

Motivation:

* Energy and utilities sector faces a
growing skills shortage, especially in
wind energy

* Wind workforce growth is not matched
by diversity (e.g. women and minority
groups are underrepresented)

* Achieving net-zero targets requires
access to a broader, more diverse talent
pool

* Organisations face increasing pressure
to improve Diversity, Equity & Inclusion
(DEI)

* Limited guidance exists on how to
implement effective DEI practices

Aim of this work:

* Showcase how the EAWE DEI
Committee supports a more diverse
wind energy workforce

* Present results of the EAWE DEI Survey

* Introduce practical DEI actions, tools,
and resources for individuals and
organisations

Members of the DEI Committee:
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The EAWE DEI Survey 2024:

* Designed to assess diversity and
inclusion in wind energy science

* Collected demographic data and
perceptions of DEI within EAWE and the
wind energy sector

* Online, anonymous, GDPR-compliant
survey

* Distributed via LinkedIn, email, and at
TORQUE2024

* Expert review and inclusive design to
minimise bias

Survey results:

* Only 30% view wind energy science as
diverse

 EAWE perceived as inclusive and fair,
but leadership seen as male-dominated

e Strong demand for clearer, more
proactive DEI initiatives

* Key suggestions: role model visibility,
inclusive events, scholarships, DEI
training

* EAWE encouraged to move from intent
to measurable action

| feel that the field of wind energy science is diverse | feel that EAWE is diverse

30%
25%
20%
15%
10%
-
|
Agree Strongly Don't know
Agree
u

rrrrrrrrrrrrrrrrrrrr
eeeeeee

le ® Male M Female ®Male

0%
45%
40%
35%
30%
25%
20%

rrrrrrrrrrrrrrrrrrrrrr

eeeeeeeeeeeeeee

windeurope.org/annual2026
#windeurope2026

EAWE DEI resources:
EAWE recommendations:

TOWARDS A DIVERSE, EQUITABLE &

INCLUSIVE FUTURE
Small actions matter, choose yours!

EAWE recommendations for ensuring a diverse workforce in wind ener,

RECOMMENDED FIRST STEPS
FOR ADDRESSING DIVERSITY,
EQUITY AND INCLUSION (DEI)

RS ' 209 IN ORGANISATIONS
GET NETWORKING

organisation can set up and implement a policy for
using gender-neutral language to increase the use of

ender-neutral language is a generic term covering the
use of non-sexist, inclusive or gender-fair language. The
urpose of gender-neutral language is to avoid word
ices which may be interpreted as biased,
iscriminatory or demeaning by implying that one sex or
social gender is the norm. Using gender-fair and

| |
ACTIVELY SUPPORT || _I inclusive language also helps reduce gender
UNDER-REPRESENTED ial change and contributes to
GROUPS
« Encourage and join m

i entorship programs.
repre

es.
verse V/ + Review CVs or applications and give feedback
- + Nominate diverse colleagues for awards or
- recognition
- « Offer career or skills advice at schools or
R:: nonprofits
Brought to you by the EAWE DEI Committee

E DEI = Diversity, Equity and Inclusion
https://diversity. eawe.eu/ 12,2025

Meeting slide:

Fostering an open and inclusive culture at our meeting today

B o “She/her or he/him”
. - He/him “They/their”
Using gender-sensitive ey/their
language makes everyone
feel included “Manpower” “People power”
“Man months” “Person months”

Using “non-violent

e el @ Hiou d||1d |d . I}fly Iobser:atlc;n was ...... It made me re_act I}l}k&
constructive conversation ou shouldn’t.... / feel..... Therefore my request/suggest is.....
Practising “active listening” “My solution is...” “What do you think?”
empowers people to find “Ilwould do ....” “What did you mean exactly?”
solutions themselves “Let me explain...” “Did | understand correctly that....?”
/
Brought to you by the Diversity Committee of the European Academy of Wind Energy e we \

european academy of wind energy

Practical guidance for fostering DEI:

Resource Database
‘ Search.. ‘

Select Categories

Select Languages

Select Countries

Year of Publication: From = Select v To | Select ~

SAGE (Systemic Action for Gender Equality) toolkit

Language: English

How to include more women in the wind farm planning process
World Wind Energy Association | 2022

Language: German

Watch this Download
Meet us at presentation the poster
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