
Watch this 
presentationMeet us at

Download 
the poster

windeurope.org/annual2026

#windeurope2026

PO061

Sarah Barber1, Sara Fogelström2

1Eastern Switzerland University of Applied Sciences, 2Chalmers University of Technology

A diverse and inclusive wind energy 
workforce is essential for meeting net-zero 
targets. Practical, community-driven DEI 
actions are needed to turn commitment 
into measurable impact!

Motivation:

• Energy and utilities sector faces a 
growing skills shortage, especially in 
wind energy

•Wind workforce growth is not matched 
by diversity (e.g. women and minority 
groups are underrepresented)

•Achieving net-zero targets requires 
access to a broader, more diverse talent 
pool

•Organisations face increasing pressure 
to improve Diversity, Equity & Inclusion 
(DEI)

• Limited guidance exists on how to 
implement effective DEI practices

Aim of this work:

• Showcase how the EAWE DEI 
Committee supports a more diverse 
wind energy workforce

•Present results of the EAWE DEI Survey

• Introduce practical DEI actions, tools, 
and resources for individuals and 
organisations

The EAWE DEI Survey 2024:

•Designed to assess diversity and 
inclusion in wind energy science

•Collected demographic data and 
perceptions of DEI within EAWE and the 
wind energy sector

•Online, anonymous, GDPR-compliant 
survey

•Distributed via LinkedIn, email, and at 
TORQUE2024

• Expert review and inclusive design to 
minimise bias

EAWE recommendations:

Survey results:

•Only 30% view wind energy science as 
diverse

• EAWE perceived as inclusive and fair, 
but leadership seen as male-dominated

• Strong demand for clearer, more 
proactive DEI initiatives

•Key suggestions: role model visibility, 
inclusive events, scholarships, DEI 
training

• EAWE encouraged to move from intent 
to measurable action

Addressing the workforce gap in wind energy by 
fostering diversity, equity and inclusion (DEI)
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Practical guidance for fostering DEI:

Meeting slide:

Members of the DEI Committee:

EAWE DEI resources:
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